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StAm>A$pS TOR Tin. AHGH CF 

HABAKPQUS ABE EXTBA.HAZAHDdua CUT* UbhiklTi- 


Bnsaardou# Duty 
(*> Overseas * .*C£ 

The Heaar4 jus 13* ty Be»«£its : or this category <a 
narvte# #b *U be retroactive to |00at^ber I'M*.' The re- 
cord# #f # terminated priori© the activation 

of the fiaacudout;. Duty Benefit ?*l*-«* »i*U he mmineti to 
establish (with the Civil far vice lie litem ©at CoaaaUaiaR) 
the atMilloCAi service credit# earned^ Eligibility lot 
benefit# 4 hail commence as © i tho dale ol departure of the 
employee from 'he United .States *ad‘*fcnli terminate upon 
the da;.« oi arrival In the Halted 5tat«fc an PCS. 

2 

(b) Haaardau# j uiy - Ov»f#ea» - TOY 

Headquarter*'# #tai employee# ihhh be eligible '-or 
Haaardau* luty Benefit# af /active the day oi departure 
trorn the United State# on T£ Y travel) terminating the 
date oi return t$ the United State#* 4t such time a* addi- 
tional credit io? retirement- may be ahthn ined an appro- 
priate form will be devised which wii be prepared at the 
time the travel voucher i# pjr©ct#i©ti ior ‘.he purpose oi 
computing and tranni erring the additional credit to the 
individual*# permanent retirement ret erds. 

(c) Hazardous i uty itt the .US 

At the present time no general clrcnmntnne*# or type# 
ul duty In the United State# appear to aa» - ant the general 
benefit# of Haaa.dous Duty oversea* . in the event certain 
duties In the United states are uitiromiely deemed ft-;.* be un- 
usually h&sardob#, but not to a degree warrant!^ *tru- 
ite gardens Duty compensation, such rase a *> eaw^ be de- 
clared eligible for nyfroprlnte porfctaiui © the Manas- geos 
Duty Bene -it Plan by the Hasardoua fluty Board. 
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II. Ext ra-Haaa rduus Duty 

(a) i xira-hara . dous I'-u y I » dt. in« J a * duty raguii log on 
extraordinary degree o' mo-val courage, or contain* inherent 
danger & to & degree that the possibility <4 casualty 1# extreme 
if great or the donsagucaees u" mishap are considerably arm to 
serious than those incurred in nor mi; employment. Examples 
ai duty ailing In this category might include the following: 

25X1 


IQ. Ha«a ( dous Duty Board 

T 

(*> The Hasareou* Duty Board shall. determine eta ssbicatiua 
ol type* of duty, eligibility oi mdMdpaU., period o* eligibility, 
and other appro, * •; late ^cocedumi a*»|ncfs of the Manordons 
Duty Plan. The Haaa.dou* Duty Boat'd would rule m each 
specific east where the payment sfbhnsiit® would b« r agues ted 
under this part oi the over-all banal M» available to the employee. 



(NOTE: The Committee raconratcnrty that standards in 
Appendix C be worked out in greste. detail upon approval 
•t the over-all report by the Cirertoy. ) 
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